
Debra Allen, MSN, RN

According to U.S. 
National Health Interview 
data from 2010, almost 
19% of working adults 
worked 48 hours or more 
per week, and over 7% 
worked 60 hours or more. 
Both shift work and long 
work hours have been 
associated with health 
and safety risks. Does this 
sound familiar to us? Shift 
work is an occupational 
hazard for nurses and 
has well-documented detrimental effects on health. 
It has been associated with cardiovascular disease, 
GI disorders, breast cancer risk, reproductive 
dysfunction, oxidative stress, common infections, 
and psychosocial disruptions. Additionally, it may 
exacerbate chronic medical conditions, such as heart 
disease, diabetes mellitus, epilepsy, sleep disorders 
and psychiatric disorders, and may impede the effects 
of antihypertensive and asthma drugs. The negative 
effects of shift work arise primarily from circadian 
rhythm disruption, sleep deprivation, and impaired 
melatonin production.

Sleep deprivation is something each of us has 
experienced at one time or another. For those of us 
who work shift work or multiple jobs with varying 
schedules, sleep deprivation oftentimes seems a 
constant battle. For nurses working night shifts, it’s 
been confirmed that night shifts are a risk factor for 
nurses' health perception and working night shifts 
carries a considerable degree of strain. According to 
sleep researcher Eve Van Cauter, professor of medicine 
at the University of Chicago, night shift workers not 
only have displaced work schedules, they also have 
displaced meal schedules. Couple sleep deprivation 
with oftentimes poor nutrition, and you can see why 
nurses are frequently tired, or dare I say, exhausted. 

Although science does not have the full answer 
about why we sleep, evidence is mounting that critical 
functions occur during sleep that are connected with 
maintaining health and life. Healthy sleep is linked 
to feelings of wellness, good mental health and body 
weight, safety, and preventing infections and the 
development of many types of chronic illnesses. 
Insufficient sleep, on the other hand, is associated 
with a broad range of health and safety risks including 
premature death, obesity, vehicle crashes, worker 
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A Message from the President

Debra Allen, MSN, RN

The Mississippi Nurses’ Association’s House of Delegates will convene on 

Wednesday, October 23, 2019 at 8:00 a.m. 
at the MS Coast Coliseum & Convention Center, Biloxi, MS.

NOTICE OF HOUSE OF DELEGATES MEETING
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errors, and various chronic diseases such as heart 
disease, diabetes, and cancer. When we are fatigued, 
we are more prone to make mistakes, negatively 
impacting our patients with nursing errors, or 
ourselves in motor vehicle accidents. Getting enough 
sleep may not be easy, but it is essential! The National 
Institutes of Health, National Heart, Lung, and Blood 
Institute recommends the following to create a good 
sleeping environment. 
Make Your Bedroom Dark
Block Out Noise
Keep Bedroom Temperature Cool
Use a Comfortable Mattress and Pillows
Avoid Watching TV, Reading, or Working in the Bedroom 
Turn the Clock Face Away

We know that working shifts means it’s not always 
easy to find time to eat. A recent study supported 
by the federal Agency for Healthcare Research and 
Quality showed that nurses routinely miss meals 
to care for patients. The unexpected always seems 
to occur at about the time we were thinking about 
grabbing a bite to eat. If you work alternating shifts, 
having any type of routine meal schedule is almost 
impossible. When working alternate shifts, your 
circadian rhythm is disrupted and you may experience 
chronic fatigue, cluster headaches, and GI distress. 

Eating well may seem a daunting task, but we must 
take care of ourselves and put forth the effort to eat 
healthy. 

Tips for Healthy Eating for Nurses Who Work Shifts
Don’t Skip Meals

When you skip a meal, your body goes into a 
fasting mode and uses less efficient energy sources. 
As your blood glucose level drops, your concentration 
suffers and you feel fatigued and irritable. Glucose, 
the brain’s main fuel, is compromised within four to 
six hours of a missed meal. The deficiency forces the 
body to use less efficient energy sources, starting with 
protein. To preserve remaining protein stores, the 
body resorts to using fats in the form of ketone bodies. 
When ketosis sets in, fatigue, low blood pressure, and 
nausea may occur. As a result, your decision-making 
skills may slow down and you may become physically 
unsteady.

Skipping meals also may lead to cravings and 
sudden blood glucose spikes, which in turn may 
trigger increased triglyceride production. The 
triglycerides are stored as body fat, increasing the 
possibility of weight gain.

Don’t Binge on a Single Big Meal
Eating just one large meal a day may contribute to 

calorie loading, which can overwhelm your body with 
calories it doesn’t need and can’t handle. It’s best to 
divide your nutrient load over the course of the day 
instead of consuming it all at once.

Limit Caffeine Intake
While caffeine may increase alertness, consuming it 

in large quantities or within four hours of bedtime can 
cause insomnia, exacerbate GI symptoms, and act as a 
cardiac stimulant. 

Stay Well Hydrated
Adequate hydration is essential to proper bowel 

function, circulation, and body temperature 
regulation. Water also carries nutrients throughout 
the body and removes waste. Dehydration, on the 
other hand, can stress the heart, increase core body 
temperature, and contribute to fatigue. Try to drink at 
least eight cups of decaffeinated beverages daily. Bring 
a large water bottle to work each day and keep it filled 
throughout your shift.

Take Your Meals and Snacks to Work
Buy a good insulated cooler and keep it stocked 

with healthy food options. 

Relax When Eating
Many nurses cite stress as a reason for missing 

meals. Stress hormones can curb hunger, making it 
easy to miss meals—or making it hard to even think 
about eating. So before you take your first bite, try to 
relax and take a few deep breaths. This helps give your 
body more time to properly digest food.

Plan Ahead
If your facility has a cafeteria or restaurant facilities 

and you tend to buy your meals there instead of 
bringing food from home, read the menu in advance 
and decide what you’ll have before you purchase food. 
This may decrease impulse buying.

Prepare for the Unexpected
Keep in mind that no two shifts are alike. During 

some shifts, you won’t be able to sit down for a break. 
When this occurs, try to find at least a few minutes 
to eat a high-fiber protein bar (one with at least 5 g 
of fiber and 7 g of protein to increase satiety) or to 
consume a meal-replacement drink.

A Message from the President continued on page 13



Page 2  •  Mississippi RN 	 June, July, August 2019

Board of Directors

President	 Vice President
Debra Allen, MSN, RN	 Tonya Moore, PhD, RN
dallen@deltastate.edu	 tonyamoore2010@gmail.com

Secretary	 Treasurer
Johnnie Sue Wijewardane,	 Carl Mangum, PhD, PMHNP
PhD, APRN, FNP-BC, FAANP	 cmangum@umc.edu
jwijewardane@umc.edu	

Directors

Council on Nursing Education	 Council on Nursing Research
Tomekia Luckett, PhD, RN	 Ashley Krebs, PhD, RN, CHSE	
tluckett@wmcarey.edu	 ashley.krebs@usm.edu
	

Council on Health Affairs	 Council on Nursing Practice
Alena Lester, DNP, 	 Debra Rhinewalt,  	
APRN, FNP-C, ONP-C	 BSN, CHPN
aalester@muw.edu	 debra.rhinewalt@bmhcc.org

Council on	 Council on
Organizational Affairs	 Advanced Practice
Deloris Slade, DNP, RN, FNP-BC 	 Shonda Phelon, DNP, RN, 
delorisslade@aol.com	 FNP-BC, PMHNP-BC, GNP-B
	 shondaphelon@msn.com

MNA Staff

Executive Director	 Finance Administrator/
Teresa Malone	 Membership Coordinator
tmalone@msnurses.org	 Deborah Norman
	 dnorman@msnurses.org

Executive Assistant	 Director of Events
LaGina Walker	 & Marketing
lwalker@msnurses.org	 Dana Walker 
	 dwalker@msnurses.org
Advanced Practice Coordinator/
Publishing Coordinator
Dionne Inman 
dinman@msnurses.org

MNA District Presidents

Advertising
For advertising rates and information, please contact Arthur L. Davis Publish-
ing Agency, Inc., 517 Washington Street, PO Box 216, Cedar Falls, Iowa 50613, 
(800) 626-4081, sales@aldpub.com. MNA and the Arthur L. Davis Publishing 
Agency, Inc. reserve the right to reject any advertisement. Responsibility for 
errors in advertising is limited to corrections in the next issue or refund of price 
of advertisement.

Acceptance of advertising does not imply endorsement or approval by the 
Mississippi Nurses’ Association of products advertised, the advertisers, or the 
claims made. Rejection of an advertisement does not imply a product offered 
for advertising is without merit, or that the manufacturer lacks integrity, or that 
this association disapproves of the product or its use. MNA and the Arthur L. 
Davis Publishing Agency, Inc. shall not be held liable for any consequences 
resulting from purchase or use of an advertiser’s product. Articles appearing 
in this publication express the opinions of the authors; they do not necessar-
ily reflect views of the staff, board, or membership of MNA or those of the 
national or local associations.

Mississippi RN is published quarterly every March, June, September and De-
cember and is the official publication of the Mississippi Nurses’ Association, 
31 Woodgreen Place, Madison, MS 39110, a constituent member of the Ameri-
can Nurses Association.

District 1: 
Adams, Franklin, Jefferson, and 
Wilkinson counties
Brenda Collins
bcollins@alcorn.edu

District 2: 
Amite, Copiah, Lawrence, Lincoln, 
Pike, and Walthall counties
Tammy Livingston
tlivingston@kdmc.org

District 5: 
Hancock, Harrison, Pearl River, and 
Stone counties
Deborah Mauffray
debmauffray@gmail.com

District 6:
Jackson, George, and Greene counties
Robbie Burnsed
rene1461@yahoo.com

District 7: 
Covington, Forrest, Lamar, Perry, 
Jefferson Davis & Marion counties
Linda Holmes
lholmes@forrestgeneral.com

District 8: 
Jasper, Jones, and Wayne counties
Emily Phillips
Emily.phillips@jcjc.edu

District 11: 
Simpson and Smith counties
Teresa Windham
twindhamdon@yahoo.com

District 12: 
Claiborne, Issaquena, Sharkey, and 
Warren counties
Debbie Hoover
Debbie_0401@yahoo.com

District 13: 
Hinds, Rankin, Madison and  
Yazoo counties
Beverly Oliver
oliver59beverly@icloud.com

District 15: 
Leake, Neshoba, Newton, and Scott 
counties
Cassandra Gibbs
cassie39365@yahoo.com

District 16: 
Clarke, Kemper, and 
Lauderdale counties
Linda Todd
ltodd@bellsouth.net

District 18: 
Choctaw, Clay, Lowndes, Noxubee, 
Oktibbeha, Webster, and Winston 
counties
Sally Pearson
shpearson@muw.edu

District 21: 
Humphries, Sunflower, and 
Washington counties 
Kaffie Burns-Denley
eiffak67@yahoo.com

District 23: 
Bolivar, Coahoma, Quitman, 
Tallahatchie, and Tunica counties.
Shelby Polk
spolk@deltastate.edu

District 25: 
Alcorn, Benton, Calhoun, 
Chickasaw, Itawamba, Lee, 
Monroe, Pontotoc, Prentiss, Tippah, 
Tishomingo, and Union counties 
Robbie Jones
rjones8001@gmail.com

District 28: 
DeSoto, Marshall, and Tate counties
Phyllis Chambers
phyllischambers960@gmail.com

District 31: 
Lafayette, Panola, and Yalobusha 
counties
Morgan Walter
mdwalterl@gmail.com

District 32: 
Attala, Carroll, Grenada, Holmes, 
Leflore, and Montgomery counties
Heather Wilkey
hwilkey@bellsouth.net

Published by:
Arthur L. Davis 

Publishing Agency, Inc.

www.msnurses.org

EVENT DATE & LOCATION
Rural Clinician Airway Management North Mississippi Medical Center – Eupora, MS

June 21, 2019

Women’s Mental Health Conference (in 
conjunction w/ Pine Grove Behavioral Health 
& Addiction Services)

Hattiesburg, MS
June 28, 2019

NRCME/FMCSA DOT Medical Examiner 
Course

Mississippi Center for Nursing – Madison, MS
June 29, 2019

MS Opioid & Heroin Drug Summit with First 
Responders of MS & MNA

Broadmoor Baptist Church – Madison, MS
July 24-26, 2019

NRCME/FMCSA DOT Medical Examiner 
Course (in conjunction w/NMMC Outcomes 
Conference)

Marriott Shoals Hotel & Spa – Florence, AL
August 21, 2019

2019 Annual Convention MS Coast Coliseum & Convention Center - Biloxi, MS 
October 22-25, 2019

NRCME/FMCSA DOT Medical Examiner 
Course

North Mississippi Medical Center – Tupelo, MS
December 13, 2019

2019 TRAVEL TOURS
South Pacific Wonders Featuring Fiji August 6-23, 2019

Exploring Scotland & Ireland October 6-18, 2019

Sunny Portugal December 6-15, 2019

MNA: Meeting the CNE Needs of Mississippi’s RNs & APRNs

Upcoming Meeting & Events

http://www.fdihb.org
mailto:michelle.beasley@fdihb.org
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Executive Director’s Column

Teresa Malone

By special request 
from attendees, beautiful 
Natchez was the backdrop 
for the Spring APRN 
Conference, Pride in 
APRNs: Aspire, Advocate, 
Innovate! The fun started 
at registration with the 
selection of a conference 
tote from six spring styles 
and a photo op in front of 
the Natchez Steamboat. 

The continuing nursing 
education topics were 
selected based on survey 
responses from APRNs 
and included emerging trends and hands-on 
workshops. We were honored to have Dr. Michael 
Manning as our opening speaker on Friday morning 
presenting Recognizing the Signs and Symptoms of 
Lower Extremity Venous Disease. Dr. Manning is 
renowned for his successful treatment of varicose 
veins, spider veins and venous ulcerations at the 
Mississippi Vein Institute which he founded. 
Dr. Scharmaine Lawson, DNP, FNP, FAANP, 
FAAN, award winning nurse practitioner who 
launched the first NP-owned house call practice 
in Louisiana, is nationally recognized for her 
multi-faceted success as a nurse entrepreneur. Dr. 

Lawson’s engaging presentation included personal 
experiences along with tips and advice for the 
aspiring nurse entrepreneur. We were privileged 
to have Dr. Melissa King, DNP, FNP-BC, ENP-
BC, President of the Mississippi Board of Nursing 
present a comprehensive look at APRNs at the 
Forefront of Improving Access to Care, and Phyllis 
Johnson, MSN, RN, FNP-BC, Executive Director 
of the Mississippi Board of Nursing provide an 
update on regulatory and practice changes. APRNs 
must stay abreast of the health issues impacting 
Mississippians. We were honored to have Dr. 
Thomas Dobbs III, State Health Officer, discussing 
the current health issues and trends in our state and 
addressing questions from attendees. Concurrent 
to the regular Conference, a Psychiatric Mental 
Health Nurse Practitioner (PMHNP) Review 
Course was offered. We extend special appreciation 
to Dr. Cindy Luther, PhD, FNP-BC, AGPCNP-BC, 
FAANP and Dr. Janet McMillan, DSN, APRN, 
PMHNP-BC for their work to coordinate this 
sought-after review course.

We know that networking with vendors and 
colleagues is important to attendees, and this 
Conference offered numerous opportunities! 
Dedicated time with vendors was included to 
provide ample time for attendees to enjoy the Expo 
and interact with vendors. Although rain meant 
the Starry Night Street Party had to shine indoors, 

twinkling lights, glow bracelets and necklaces, and 
sparkling tablespaces kept the Starry Night theme 
intact. Adding to the ambiance, Natchez band 
Bubba and Drew had guests on the dance f loor 
moving to some old grooves and learning some new 
moves. 

We extend our appreciation to all the attendees, 
vendors, and volunteers who made the APRN 
Conference a success! Thank you for your support 
of the Mississippi Nurses’ Association! 

To find out more about the many events planned 
for this summer, visit our newly redesigned website 
www.msnurses.org/events; follow Mississippi 
Nurses Association on Facebook, and follow us 
@mnanurses on Instagram and Twitter. We are 
excited to continue hosting events across the state 
and welcome your suggestions for continuing 
nursing education events. 

Magnolia Health is currently hiring for

Registered Nurses!
Apply online at

www.centene.com/careers

FEDERAL CORRECTIONAL COMPLEX 
YAZOO CITY, MISSISSIPPI

We have current openings for Medical 
Officers, Clinical RNs, NPs, and PAs.

Optional early retirement (any age with 25 years service or 
at age 50 with at least 20 years of service) 

Pre-tax retirement savings w/matching government 
contributions up to 5% of base pay 

Student loan repayment of up $10,000 per year available 
Recruitment/Retention bonuses up to 25% of base salary 

available 
Excellent health and life insurance options 

The Federal Bureau of Prisons is an Equal Opportunity Employer 

Apply online at www.usajobs.gov or contact the Human 
Resources department  at 662-751-4800 for more information

http://www.ess.ms.gov
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Shonda Phelon, DNP, RN, FNP-BC, PMHNP-BC, 
GNP-BC, Director, Council on Advanced Practice

 
Recently a legislator in 

another state made a remark 
about nurses that set the 
internet and social media 
on fire. There has not been 
that much chatter about 
nurses since the “doctor’s 
stethoscope” comment 
several years ago. While 
she was debating a bill that 
would protect nurses and 
make sure that they received 
uninterrupted meal breaks, 
rest breaks, and mandatory 
overtime protection in all 
hospitals in that state, the 
senator argued that small 
hospitals should be excluded 
from the bill. She said that nurses working in those 
small rural hospitals “probably do get breaks” and 
“they probably play cards for a considerable amount 
of the day.” Her negative statement spread quickly 
throughout that state and the rest of the country. 
Nurses in Mississippi were also outraged. Rural 
hospitals and rural hospital nurses are vital to many of 
our small communities. 

The degrading and stereotyping of nurses is 
nothing new. Nurses have been the fodder of jokes and 
stereotypes for years. This has been a highly debated 

Shonda Phelon, 
DNP, RN, FNP-BC, 

PMHNP-BC, 
GNP-BC

topic since the 1980’s when I was an undergraduate 
student. The issue being debated and discussed in 
professional settings for years. Nurses have often 
been portrayed as poorly educated, low skilled 
physician helpers, among other things. Nurses are 
often portrayed as “angels of mercy.” Let’s not forget 
the “naughty nurse” Halloween costumes that are 
often seen at parties. Nurse Ratched from the classic 
movie One Flew Over the Cuckoo’s Nest is too often the 
image that many have of the psychiatric nurse. Many 
of today’s current television and syndicated shows 
portray an image that nurses usually push gurneys, are 
involved in romantic plots, and provide an attractive 
backdrop for the show or other characters. These 
images are very disturbing but are very much a part 
of pop culture. The reality of professional nursing, 
however, is that nurses are highly skilled, well-
educated, and are a part of a very demanding and 
crucial profession.

In general, and throughout the history of our 
society, nurses are usually undervalued. Part of this 
problem stems from a profession that for years has 
been comprised largely of women. The profession 
also continues to struggle with many issues regarding 
education requirements, practice, and unity. 
Many nurses see the profession as a “calling” and 
are reluctant to demand equal treatment and fair 
representation. The undervaluation of nurses is 
evident in that nursing often has inadequate resources 
for education, research and practice. This is evident 
in Mississippi with the current restrictions on nursing 
practice. 

Challenging the media stereotypes regarding 
nursing can help generate discussion and solutions, 
but situations such as the most recent event of saying 
nurses “probably play cards for a considerable amount 
of the day” often leads to intense emotions which may 
make the nurse look less than professional. Social 
media groups were formed to discuss the matter. 
Funny, yet not so professional, MEMES and GIFS 
were posted and shared on numerous sites. Nurses and 
other health care colleagues were outraged. Patients 
and families even weighed in on the debate. Most 
of the press was very positive, but many of the old 
stereotypes emerged. 

The “playing card debate” was also the subject of 
morning talk shows and a hot topic at water coolers 
everywhere. CBS news reported that the senator 
received about 1,700 decks of playing cards from angry 
nurses. Many people thought this was funny and it 
led to laughter and jokes. The whole ordeal caused a 
great deal of reflection on the situation. It is amazing 
how quickly nurses from all over the country can 

Involvement is Essential!
unify to speak out against the devaluation of nurses. 
I could not help but think “What if we remained 
this passionate about our nursing profession on a 
consistent basis?”

The cost of a deck of playing cards, tax, shipping 
and handling are not very expensive. It probably 
cost the average nurse approximately $20 to send the 
senator a deck of cards plus the time and effort. At 
the time of this article, about 1,700 nurses had sent the 
senator a deck of cards and many more talked about 
it. There are approximately 55,000 nurses and 6,000 
APRN’s licensed in Mississippi. If all Mississippi 
nurses contributed $20 to the Mississippi Nurses’ 
Association Political Action Committee (PAC) today, 
we would have well over a million dollars in the PAC. 

While the contributions would make a huge 
impact on the PAC, imagine if all of us were active 
members of MNA and engaged in our professional 
organization. We already have a strong voice, but with 
full participation in our professional organization, 
Mississippi nurses would be an even greater driving 
force throughout the state. MNA is already the 
voice for all registered nurses and advanced practice 
registered nurses in Mississippi, but with increased 
participation and funding, we can substantially 
enhance our efforts to make a positive difference in 
issues impacting nurses, patients and our state as a 
whole. 

Nurses have to be actively engaged in their 
professional association. Talking about and mailing 
playing cards definitely gets some attention, but in 
today’s political climate, we must have an active 
presence and an organization that advocates for 
us. MNA cannot do that without members and 
contributions to the PAC. Both of these things are 
very easy to accomplish. If you are not a member, go 
to our recently updated website at www.msnurses.
org and join today! There are several options for 
membership and dues payments. If you are a member, 
please continue to contribute to the PAC. Any amount 
will help the efforts to protect and advance the nursing 
profession in Mississippi!

References: 
Cleary, M., Dean, S., Sayers, J. M., & Jackson, D. (2018). 

Nursing and Stereotypes. Issues in Mental Health 
Nursing, 39(2), 192-194.

Shattell, M. (2017). # FightingNurseStereotypes Using 
Social Media. Journal of Psychosocial Nursing and 
Mental Health Services, 55(4), 3-4.

Summers, S. J., & Broome, M. E. (2019). Improving 
representation of nurses in the media. Nursing 
Outlook, 67(1), 1-2.

Report from Council on Advanced Practice

Exceptional Business Consulting & Health Law Services
Our service offerings include, but are not limited to the following:

Blackston Consulting PLLC
a business consulting and health law firm

•	 Contract Review and Negotiation
•	 Business Planning and Start Up Assistance 
•	 Representation Pertaining to Professional 

Board Matters
•	 CMS Reimbursement Disputes
•	 Regulatory Filing Prep & Submission 

{state and federal}
•	 501c3 Formation
•	 Compliance Consulting
•	 Risk Management Assessments
•	 Mergers & Acquisitions
•	 Employment Agreements 

•	 Compliance Training {including, but 
not limited to all manner of regulatory 
requirements, HIPAA & HITECH 
compliance, use of Social Media, 
appropriate documentation, etc.}

•	 Collaboration Agreements
•	 Human Resource Management 
•	 Contract Enforcement  
•	 Certificate of Need Applications
•	 Advanced Directives
•	 Wills & Trusts
•	 Other General Legal Matters

Lyndsey B. Blackston, MBA, JD, LLM Health Law
lyndseyblackston@blackstonconsulting.com

Joseph W. Blackston, MD, JD, FACP
blackstonmdjd@blackstonconsulting.com
601.955.3223  |  blackstonconsulting.com

Initial consultations are provided at no cost. Please reach out with any 
questions, concerns, or to schedule your consultation:

Visit nursingALD.com today!
Search job listings

in all 50 states, and filter by location and credentials.

Browse our online database
of articles and content.

Find events
for nursing professionals in your area.

Your always-on resource for nursing jobs, research, and events.

http://www.mdrs.ms.gov
mailto:rnapplications%40mdrs.ms.gov?subject=
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For more information contact
Dana Walker

Mississippi Nurses’ Association
(601) 898-0670

dwalker@msnurses.org

Mississippi Nurses’ Association presents...

Sunny Portugal
Estoril Coast, Alentejo & Algarve

with Optional 4-Night Madeira Post Tour Extension
December 6-15, 2019

Mississippi Nurses’ Association presents...

Exploring Scotland & Ireland
featuring Northern Ireland

October 6-18, 2019

Mississippi Nurses’ Association presents...

South Pacific Wonders featuring Fiji
August 6-23, 2019

Book Now 
& Save
$200

Per Person

Book Now 
& Save
$100

Per Person

Book Now 
& Save
$50

Per Person

Now Hiring:
Tallahatchie County Correctional Facility 

• LPN FT and PRN    • RN FT

New Licensed Graduates Welcome!
Competitive Salary and Pay Based on Experience.

To learn more, please contact:
Cyndy at 615.263.3148

Apply online at jobs.corecivic.com

CoreCivic is a Drug Free Workplace & EOE - M/F/Vets/Disabled.

Career Opportunities
You’ve Been Waiting For!

Security is always 
with you!

Join the Challenge 
when you recruit a new member, please email a 

photo to MNA at mna@msnurses.org 
so that we can share it on our social sites.

Did you know there are more than 350 locations in Mississippi for the 
public to safely dispose of used medical sharps generated in the home?

Did you know this is a free service of the State of Mississippi?

For free pamphlets, or for more information, go to 
www.mdeq.ms.gov/medsharps

or

Contact the Mississippi Department of Environmental Quality at 601-961-5171.

http://uthsc.edu/nursing
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APRN Spring Conference
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APRN Spring Conference

2019 APRN Spring Conference 
Sponsors and Exhibitors

AANP

Blackston Consulting

Calmoseptine, Inc.

Cat Island Cookie & Cracker 
Company

Enhanced Wellness

Flathaus’ Fine Foods

Mississippi Board of Pharmacy, 
Prescription Monitoring Program

Mississippi College

Mississippi Division of Medicaid

Mississippi Nurses Foundation

Mississippi University for Women 
College of Nursing

Mississippi Vein Institute

MNA PAC

Neurocrine Biosciences, Inc.

Optum

Pine Grove Behavioral Health & 
Addiction Services

The Gideon’s International

Troy University

University of Mississippi Medical 
Center School of Nursing

US Navy Recruiting

Special 
Thanks to...
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“North Sunflower Medical Center is a wonderful place to work.
Nurses are caring and understanding and our patients make it all worth 
while. At the end of the day, we know our patients have received the care 

and understanding they deserve. Nurses enjoy the family atmosphere and 
teamwork that goes into making sure our patient’s needs are met. When our 
patients are happy, we’re happy. Come join us at North Sunflower Medical 

Center where nursing is still an art of compassion.”

-Blondine Brown, RN, Community Nurse

For a list of job openings, check out our website:

www.northsunflower.com

This institution is an Equal Opportunity Employer, and Provider. 
NSMC Complies with applicable federal civil rights and does not discriminate on the basis of age, race, color, creed ethnicity, 
religion, national origin, marital status, sex, sexual orientation, gender identity or expression, disability, association, veteran 

or military status, or any other basis prohibited by federal, state, or local law.

Carl Mangum, PhD, PMHNP
 
Hurricane season starts 

on June 1st, so now is a 
good time to start planning 
for disasters/emergencies. 
Many people think it will 
never happen to them. But 
it is a matter of time before 
something will reach that 
disaster level on your scale. 
There are many things 
to think about and plan. 
As a Registered Nurse 
or Advanced Practice 
Registered Nurse, one has 
to think about family and 
home, work, and travel. 

Where do I start? 
You need a working knowledge of what disasters/
emergencies you face in your community. Let’s plan 
for family and home first.

The U.S. Department of Homeland Security (DHS) 
at ready.gov lists a four step process in making a plan. 

Step 1: Discuss these four questions with your family 
and friends.

1.	 How will I receive emergency alerts and 
warnings?

2.	 What is my shelter plan?
3.	 What is my evacuation route?
4.	 What is my family/household communication plan?

Step 2: Consider specific needs in your household.
•	 Different ages of members within your 

household
•	 Responsibilities for assisting others
•	 Locations frequented
•	 Dietary needs
•	 Medical needs including prescriptions and 

equipment
•	 Disabilities or access, and functional needs 

including devices and equipment
•	 Languages spoken
•	 Cultural and religious considerations
•	 Pets or service animals
•	 Households with school-aged children

Step 3: Fill out a Family Emergency Plan.
Creating your Family Emergency Communication 

Plan starts with one simple question: “What if?” 
“What if something happens and I’m not with my 
family?” “Will I be able to reach them?” “How will 
I know they are safe?” “How can I let them know I’m 
OK?” During a disaster, you will need to send and 
receive information from your family. Communication 
networks, such as mobile phones and computers, could 
be unreliable during disasters, and electricity could be 
disrupted. Planning in advance will help ensure that all 
the members of your household—including children 

and people with disabilities, and others with access 
and functional needs, as well as outside caregivers—
know how to reach each other and where to meet in an 
emergency. Planning starts with three easy steps:
1.	 COLLECT. Create a paper copy of the contact 

information for your family and other important 
people/offices, such as medical facilities, 
healthcare providers, schools, or service providers.

2.	 SHARE. Make sure everyone carries a copy in his 
or her backpack, purse, or wallet. If you complete 
your Family Emergency Communication Plan 
online at ready.gov/make-a-plan, you can print it 
onto a wallet-sized card. You should also post a 
copy in a central location in your home, such as 
your refrigerator or family bulletin board.

3.	 PRACTICE. Have regular household meetings to 
review and practice your plan.

Step 4: Practice your plan with your family/household.
The next area is building a kit for you and your 

family. To assemble your kit, store items in airtight 
plastic bags and put your entire disaster supplies kit 
in one or two easy-to-carry containers such as plastic 
bins or a duffel bag.

A basic emergency supply kit could include the 
following recommended items:

•	 Water - one gallon of water per person per day for 
at least three days, for drinking and sanitation

•	 Food - at least a three-day supply of non-
perishable food

•	 Battery-powered or hand crank radio and a 
NOAA Weather Radio with tone alert

•	 Flashlight
•	 First aid kit
•	 Extra batteries
•	 Whistle to signal for help
•	 Dust mask to help filter contaminated air and 

plastic sheeting and duct tape to shelter-in-place
•	 Moist towelettes, garbage bags and plastic ties 

for personal sanitation
•	 Wrench or pliers to turn off utilities
•	 Manual can opener for food
•	 Local maps
•	 Cell phone with chargers and a backup battery
•	 Cash
•	 Add anything else that you think your family 

will need.

Let’s talk about work. As nurses, if a disaster 
strikes your area you may not be able to go home when 
your shift is over. Things to think about:

•	 Home plan, will the rest of the family know 
what to do? Can they take care of themselves 
until you can join them? (Back to practice the 
plan at home)

•	 What items will you need to stay at work for up 
to 72 hours? 

	 Clothes, underwear, shoes, toiletries, food, 
personal medications, contact information of 

others, chargers for phones and electronics, 
maybe an outlet strip.

•	 What is the policy of the place that you work for 
internal and external disasters? They do effect 
you differently. 

•	 Do you know where the emergency equipment 
and supplies are located where you work?

•	 Do you have emergency equipment in your vehicle 
for daily trips and then for long distance trips?

In case you are stranded, keep an emergency supply 
kit in your car along with these automobile extras:

•	 Jumper cables
•	 Flares or reflective triangle
•	 Ice scraper
•	 Car cell phone charger
•	 Blanket
•	 Map
•	 Cat litter or sand for better tire traction
•	 Food and drinking water
•	 Anything else you think you might need

Vehicle Safety Tips
•	 Keep your gas tank full in case of evacuation or 

power outages. A full tank will also keep the 
fuel line from freezing.

•	 Install good winter tires and ensure they have 
adequate tread or any jurisdiction-required 
chains or studs.

•	 Do not drive through flooded areas. Six inches 
of water can cause a vehicle to lose control or 
possibly stall. A foot of water will float many cars.

•	 Be aware of areas where floodwaters have receded. 
Roads may have weakened and could collapse 
under the weight of a car.

•	 If a power line falls on your car you are at risk 
of electrical shock; stay inside until a trained 
person removes the wire.

•	 If there is an explosion or other factor that makes 
it difficult to control the vehicle, pull over, stop 
the car and set the parking brake.

•	 If the emergency could impact the physical 
stability of the roadway, avoid overpasses, 
bridges, power lines, signs and other hazards.

Please begin to plan and prepare your family. As 
the old adage goes: failing to plan is planning to fail.

There are many resources to assist you in starting 
the planning/preparedness process:

The U.S. Department of Homeland Security (DHS) 
has www.ready.gov. 

The U.S. Department of Health and Human 
Services (DHHS) has https://www.acf.hhs.gov/ohsepr. 

The Mississippi Office of Homeland Security 
(MOHS) has https://www.homelandsecurity.ms.gov/
Pages/default.aspx. 

The Mississippi State Department of Health has 
https://www.msdh.ms.gov/msdhsite/_static/44,0,122.html.

Reference: www.ready.gov.

Disaster Preparedness in the Nursing Profession

Carl Mangum, 
PhD, PMHNP

https://workforum.memphis.edu/postings/16497
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Paul Byers, MD, State Epidemiologist
 
Introduction: Measles 

was declared eliminated 
in the United States in 
2000 with the interruption 
of continuous endemic 
transmission of measles 
due to a highly effective 
vaccination program! 
Since that time, the 
number of measles cases 
in the US ranged from a 
low of 37 cases in 2004 
to a previous high of 667 
cases in 2014. However, 
the 704 measles cases so 
far in 2019 as of April 26 
have already exceeded the 
number for all of 2014, 
and are the most in the US since 1994. In the last 
several years the number of cases and outbreaks in 
the US have continued to trend upwards, fueled by 
imported cases among travelers abroad returning 
to US communities with pockets of unvaccinated 
persons. Measles is still endemic in many parts of 
Europe, Asia, the Pacific and Africa with outbreaks 
occurring in places like Israel, the Philippines and 
the Ukraine. Each year worldwide there are nearly 
10 million measles cases with over 100,000 deaths, 
mostly in children.

The increase in cases in 2019 is centered around 
13 outbreaks in multiple states (see the Centers for 
Disease Control and Prevention website on measles 
outbreaks at https://www.cdc.gov/measles/cases-
outbreaks.html). These outbreaks started with the 
introduction of imported cases to communities 
where vaccination rates are low and almost 90% of 
the cases are among unvaccinated persons or those 
with unknown vaccination history. 

Mississippi Experiences: No cases of measles have 
been reported among Mississippi residents since 
1992, when a large outbreak of measles occurred 
at a Mississippi University after exposures from 
an imported case. Even though there have been no 
Mississippi cases, there have been measles exposures 
in the state. In 2016 an outbreak of measles in the 
Memphis, Tennessee area led to multiple exposures 
among Mississippians, but no cases. More recently, 
April 9 through April 11, 2019, a measles case from 
out of state was in Mississippi while contagious, 
resulting in exposure in more than 20 close contacts, 
and many potential contacts in several public 
settings. To date no acute cases of measles have 
been identified in Mississippi as a result of these 
exposures. 

Vaccination is Key: Measles is a highly contagious 
viral illness spread person to person through 
airborne respiratory droplets; 90% of unvaccinated 
persons will become infected after exposure. While 
overall vaccination rates are high in the US (>90%), 
there are pockets of unvaccinated persons where 
measles outbreaks can occur. When measles is 
introduced to these areas, outbreaks are more likely 
to occur and are then difficult to control.

When measles is imported into a community with 
a highly vaccinated population, outbreaks either 
don’t happen or are usually small. To achieve herd 
or population immunity, a community measles 
vaccination rate of 95% is required to protect those 
who may be unvaccinated due to age or medical 
reasons. The Measles, Mumps and Rubella (MMR) 

Paul Byers, MD, State 
Epidemiologist

Continued Measles Resurgence 
Impacting Mississippi

vaccine is very effective providing 93% protection 
against measles infection after one dose and 97% 
protection after two doses. In Mississippi, due to 
strong immunization laws, more than 99% of all 
children entering kindergarten for the first time 
are up to date on all vaccines, including measles 
vaccination.

Clinical Presentation: Measles is characterized 
by prodromal fever (as high as 105°F) and the three 
C’s (cough, coryza and conjunctivitis), often with 
Koplik spots (white spots on an erythematous base 
on the buccal mucosa). On about the 3rd to 7th day 
of the illness (usually about 14 days after a person 
is exposed) patients develop a maculopapular rash 
spreading from the head to the trunk and lower 
extremities, becoming generalized over a three day 
period. Individuals are considered contagious from 
four days before to four days after the onset of rash. 
The incubation period ranges from seven to 21 days. 

What if you Suspect Measles: Measles is a Class 
1 reportable condition in Mississippi requiring 
immediate reporting to the Mississippi State 
Department of Health (MSDH) within 24 hours of 
first knowledge or suspicion.

•	 Consider the possibility of measles when 
evaluating susceptible patients with an acute 
febrile rash illness, especially if the individual 
reports contact to a known case of measles. 

•	 Place any suspect measles patients in airborne 
isolation in a negative pressure room and 
immediately notify MSDH at 601-576-7725 
(601-576-7400 after hours). 

Final Thoughts: The increases in measles are 
part of a global trend seen over the last several 
years with declining vaccination rates seen in 
several areas. With the ongoing measles outbreaks 
in parts of the US and with outbreaks overseas 
there is a potential that more Mississippians 
could be exposed to measles in the future, and we 
as healthcare professionals must be prepared. 
Know your vaccination status! Evidence of 
immunity for healthcare personnel includes either 
documentation of two doses of MMR, laboratory 
evidence of immunity or prior disease, or birth 
before 1957. Healthcare facilities are encouraged 
to use the awareness raised around the recent 
exposures and confirm the vaccination status of 
all individuals who work in the facility. See http://
www.cdc.gov/mmwr/preview/mmwrhtml/rr6007a1.
htm for complete CDC recommendations for the 
immunization of healthcare personnel.

NOW HIRING
Part time and PRN

Registered Nurses at our 
Cleveland, MS location

Competitive Rates
Please call 662-846-2620 for an application

mailto:frances.fair%40msdh.ms.gov?subject=
http://www.hattiesburgclinic.com/careers
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CONNECTIVE
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The Mississippi Center for Quality and Workforce is 
focused on data, analysis, and providing solutions for 
emerging healthcare challenges.

Impacting 
Healthcare 
& Health 
Workforce 
daily.

 MSCQW.ORG

QUALITY

Executive Director:  
LaNelle Weems, MSN, RN
Projects Manager: Robin Powell

Office: 601-368-3321   
Fax: 601-368-3200

Visit us online to learn more:

WORKFORCE

– Improving Patient 
Safety and Outcomes

– Decreasing Hospital 
Acquired Conditions

– Reducing 30 day Readmissions

–	Summer Student 
Nurse Externship 
Program

–	High School 
Mentorship Program

– Annual Hospital and 
LTC Mississippi Report 
of Nursing Vacancy
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Illnesses associated with swimming are on 
the rise. Summer is a time to enjoy the water, but 
also to take steps to remain healthy while you 
do.

Contrary to popular belief, chlorine does not 
kill all germs immediately. Some germs are very 
tolerant of chlorine and can cause serious illness. 
It can take anywhere from minutes to days for 
chlorine to kill them. Swallowing just a little 
water that contains these germs can make you 
sick.

What's in the Water
Germs in pools and other recreational 

water can cause digestive system illnesses and 
infections of the skin, ears and lungs. Wound 
infections can be especially dangerous.

Cryptosporidiosis germs, which can stay 
alive for days even in well-maintained pools, have become the leading cause of 
swimming pool-related outbreaks of diarrheal illness. From 2004 to 2008, reported 
Crypto cases more than doubled.

The risk isn't just in pools. Hot tubs, jacuzzis and fountains can harbor these 
germs as well, and beaches, lakes and streams exposed to sewage runoff can be 
sources of illness to swimmers and boaters, even from a brief exposure to water.

Special Groups
Cryptosporidiosis and other infections can be especially severe for children, 

pregnant women, and people with weakened immune systems – for example, 
people who have received an organ transplant, or who are taking certain 
medications, or who are living with AIDS. Crypto can cause a life-threatening 
infection to people in these groups, and precautions are especially important.

What You Can Do
Swimmers themselves can make an important difference in their health risk. 

You can take an active role to protect yourself and prevent the spread of germs by 
remembering six simple steps.

Six Steps for Healthy Swimming
Three Steps for All Swimmers
•	 Don't swim when you have diarrhea. You can spread germs in the water and 

make other people sick.
•	 Don't swallow water from a pool, lake or beach. Avoid getting water in your 

mouth.
•	 Practice good hygiene. Shower with soap before swimming, and wash your 

hands after using the toilet or changing diapers. Germs on your body will 
quickly enter the water otherwise.

Three Steps for Parents of Young Kids
•	 Take your kids on bathroom breaks or check diapers often. Waiting to hear 

"I have to go" may mean that it's too late.
•	 Change diapers in a bathroom or a diaper-changing area and not at poolside. 

Germs can spread in and around the pool.
•	 Wash your child thoroughly (especially the diaper area) with soap and water 

before swimming. Even very small amounts of fecal matter can end up in the 
pool and infect many people.

Reference: “Swimming-Related Illnesses.” Mississippi State Department of Health. https://
msdh.ms.gov/msdhsite/_static/23,13835,195,505.html

Swimming-Related Illnesses

Alena Lester, DNP, APRN, FNP-C, ONP-C, Director, Council on Health 
Affairs

Registered nurses and advanced practice registered 
nurses can make a positive impact on the nursing 
profession and healthcare in Mississippi by voting in 
the upcoming elections. You can be instrumental in 
determining who gets elected at the state and local 
level. It’s important to get to know candidates’ positions 
on those issues that are important to you! How can 
you do this? Candidates running for the House of 
Representatives and/or the Senate will frequently 
attend local community events. This provides you 
the opportunity to not only become familiar with the 
candidate’s platform, but frequently provides you the 
opportunity to interact with the candidate and ask about 
the candidate’s position on issues that are important to 
you. If a town hall meeting is being held in your area, 
plan on attending and have your questions ready ahead 
of time. You may also want to email a candidate to ask 
for information on his/her stance on an issue. 

The Mississippi Nurses’ Association Political Action 
Committee (PAC) is an easy way for all registered nurses 
and advanced practice registered nurses to join together 
to support candidates who support nurses and their patients. MNA PAC supports 
candidates who are in support of MNA’s legislative agenda without regard to party 
affiliation. The PAC provides maximum utilization of small and large donations that 
are pooled together to support efforts to ensure that the nursing profession’s voice 
resonates in all areas of healthcare. This is an important election year and we need 
your assistance! The MNA PAC has a goal of increasing the PAC funds by $15,000! 
A contribution of just $20 from each nurse would equate to over $1 million. Isn’t it 
worth $20 to ensure that the candidates who understand the importance of nurses 
and will support our efforts receive campaign donations from nurses? Contributing 
to the PAC is easy! You may make a one-time contribution, or if you prefer, you may 
make a monthly contribution. Access the PAC Brochure on the MNA website at 
www.msnurses.org/advocacy/pac, or call the MNA office at 601-898-0670 should you 
need any additional information. 

A great resource for information on the list of individuals running for office in 
Mississippi and important dates is the Mississippi Secretary of State website http://
www.sos.ms.gov/Elections-Voting. A list of candidates is available under 2019 

Candidate Qualifying List and a list of important dates is available under 2019 
Elections Calendar. 

Below are just a few of the dates that you may find useful, but refer to the 
Mississippi Secretary of State website for a complete list of dates. 

June 7th - Applications for the August Primary Elections must be available in the 
Circuit Clerks’ Offices to eligible absentee voters. (Miss. Code Ann. § 23-15-625)

June 17th - Primary Election Sample Ballot Deadline: The Secretary of State’s 
Office publishes the Primary Election sample ballot in SEMS. (Miss. Code Ann. § 
23-15-331)

June 22nd - Absentee Ballots Available: Absentee ballots must be available in the 
Circuit Clerks’ Offices as of this date. Absentee ballots must be mailed within 24 
hours to voters who submitted an application before ballots became available, once 
ballots are available. (Miss. Code Ann. § 23-15-715)

July 6th - Voter Registration: Circuit Clerks’ Offices must remain open from 8:00 
a.m. until 12:00 p.m. for voter registration. (Miss. Code Ann. § 23-15-37(2))

July 8th - Voter Registration Deadline, 5:00 p.m.: Applicants who register in-
person in the Circuit Clerks’ Offices no later than 5:00 p.m. today and those who 
mail registration applications post-marked no later than today (7/8/2019) are eligible 
to vote in the August Primary Elections. (Miss. Code Ann. §§ 23-15-37(2), 23-15-
47(2)(a))

August 3rd - In-Person Absentee Voting Deadline, 12:00 p.m.: Circuit Clerks’ 
Offices OPEN from 8:00 a.m. until 12:00 p.m. (Miss. Code Ann. § 23-15-653)

August 5th - Absentee Ballot by Mail Deadline, 5:00 p.m.: Circuit Clerks’ Offices 
must be in actual receipt of absentee ballots returned by mail for ballots to be timely. 
This is not a postmark deadline but an actual receipt deadline. (Miss. Code Ann. § 
23-15-637)

August 6th - PRIMARY ELECTION DAY for Statewide, State District, 
Legislative, County and County District Offices. Polling places open from 7:00 a.m. 
until 7:00 p.m. (Miss. Code Ann. § 23-15-1031)

Make a positive impact on the nursing profession and the patients in Mississippi 
by voting in the upcoming elections and contributing to the MNA PAC! 

It’s Time to Vote 

FAMILY PSYCHIATRIC NURSE 
Pine Belt Mental Healthcare Resources has entered into a collaborative partnership with Family 

Health Center in Laurel, MS with a mission to provide community-based integrated healthcare.  In 
an effort to decrease stigma, treatment will focus on the whole person utilizing a holistic approach 
to healthcare.  PBMHR is actively seeking a full- time Psychiatric Nurse Practitioner (FPMHNP) to 

join this collaborative behavioral health team. 

Excellent benefits and competitive negotiable salary. 
• Outpatient clinic, M-F, 8 a.m. - 5 p.m.
• Paid long-term disability and life insurance,

plus malpractice insurance (with tail coverage) 

• Up to 10% employer match 
in 403b retirement plan 

• Optional coverage for 
medical, dental and vision 

• 11 paid holidays plus earned 
time off 

-
Pine Belt Mental Healthcare Resources 
Attention: Donna English • donna.english@pbmhr.org  
www.pbmhr.org  •  Telephone 601-264-2111 • Fax 601-261-1245 

Alena Lester, DNP, 
APRN, FNP-C, 

ONP-C, Director, 
Council on Health 

Affairs

http://www.pbmhr.org
mailto:donna.english%40pbmhr.org?subject=
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The Mississippi Nurses Foundation Coffee Club was started in 
April 2009 with the support of Dr. Kim Hoover, with her donation 
for MNF daily operations. The coffee club recognizes individuals 
who donate between $300- $5,000 or more to the Foundation.
You can join today with a monthly donation of $25.00 to the 
Nurses Foundation. Please select your level of support for 
membership into the Mississippi Nurses Foundation Coffee Club. 
Bank draft and credit card monthly donations will automatically 
renew every 12 months unless notified by the donor.

_______ Espresso Level
$4,000 to $5,000----Two packages of MNF signature coffee and 
two coffee mugs, four tickets to all upcoming events sponsored 
by the Foundation, recognition at MNF’s Philanthropy Day, 
Recognition on MNF’s website, newsletter, recognition at the 
Mississippi Nurses Association Annual Convention and a 4” X 8” 
engraved brick in the Mary E. Stainton Center for Nursing Garden.

_______ Cappuccino Level
$2,000 to $3,999----Two packages of MNF signature coffee and 
two coffee mugs, two tickets to all upcoming events sponsored 
by the Foundation, recognition at MNF’s Philanthropy Day, 
Recognition on MNF’s website, newsletter and recognition at the 
Mississippi Nurses Association Annual Convention.

_______ Mocha Level
$500 to $1,999-----One package of MNF signature coffee and 
coffee mug, two tickets to one of MNF’s sponsored events, 
recognition at MNF’s Philanthropy Day, Recognition on MNF’s 
website, newsletter and recognition at the Mississippi Nurses 
Association Annual Convention.

_______ Coffee Level
$300 to $499 -----One package of MNF signature coffee 
and coffee mug, a ticket to one of MNF’s sponsored events, 
recognition at MNF’s Philanthropy Day, recognition on MNF’s 
website, newsletter, and recognition at the Mississippi Nurses 
Association Annual Convention.

_______ No, I cannot join the Coffee Club but I will give a 
donation to support the MS Nurses Foundation. 

(    ) $25                 (    ) $50                 (    ) $75                 (    ) $100
(    ) $150                 (    ) $200                  (    ) $250

Name (Please print)__________________________________

Address __________________________________________

City _____________________________________________

State _________ Zip _________________  

Phone: Home _______________  Cell _ __________________

Email address ______________________________________

Method of Payment

Credit Card #_______________________________________

Exp. Date_ _____________ 3 digit code/ back of card _______

Amount _ ________

(    ) Amex         (    ) MasterCard         (    ) Visa

(    ) Bank Draft 1st or 15th (circle one) Amount per month _ ____
	 Month to start __________________
	 Send a voided check to the MS Nurses Foundation

(    ) One time payment for yearly membership ______________
	 Please include check or money order and mail it to the 
	 MS Nurses Foundation

(    ) DONATE ONLINE at www.msnursesfoundation.com

Your tax deductible donation to the Coffee Club will help support 
the Nurses Foundation in its daily operations of carrying out its 
mission of raising, accepting and dispersing charitable donations 
to promote professional nursing and better health in Mississippi. 
Sponsored events exclude the Nightingale Awards Gala.

Mississippi Nurses Foundation 
31 Woodgreen Place • Madison, MS 39110 

Phone: (601) 898-0850 Fax: (601) 898-0190

Coffee Club 
Application

2019 MNF School of Nursing 
Scholarship Recipients

Jasmine Barnes  - Alcorn State University
Jamey Pope - Belhaven University 
Keisha Horsley - Coahoma Community College
Sarah Salley - Copiah-Lincoln Community College 
Victoria Hewitt - Delta State University 
Ashlyn Elliott - East Central Community College
Lindsay Hatch - East Mississippi Community College
Bari Kaitlyn Berry - Hinds Community College
Kelsey Smith - Holmes Community College
Timothy Harris - Itawamba Community College
Margaret "Maggie" Pittman - Jones County Jr. 
College
Grant Clement - Meridian Community College
Will Howard - Mississippi College
Drewonna Goldsmith - Mississippi Delta Community 
College
Quilesya Odom - Mississippi Gulf Coast Community 
College
Anna Littlejohn - Mississippi University for Women 
Shelby Taylor - Northeast Mississippi Community 
College
Jennifer Davis - Northwest Mississippi Community 
College
Caroline Hickman - Pearl River Community College
Mary Roxanne Daley - Southwest Mississippi 
Community College 
Emily Shack - University of Mississippi Medical 
Center 
Samuel Thompson - University of Southern Mississippi
Timothy "David" Kahler - William Carey University 

The Mississippi Nurses Foundation 
Congratulates the Winners of our Recent 

Scholarship Awards

Dana Hester, 
Southwest 
Mississippi 

Community College

2019 $1000 Martha Douglas Memorial Scholarship

The scholarship is made 
possible by the support 
of Dr. Judith K. Leavitt, 
and is intended to increase 
the number and quality of 
Registered Nurses trained in 
health policy at the state and 
national level.

Mississippi Nurses Foundation

Kim Graves, 
Jones County Junior 

College

The scholarship is funded 
by the Mississippi School 
Nurse Association.

2019 Betty Dickson Health Policy Scholarship 

Dr. Dana Armstrong

2019 $500 Nurse Oneita Dongieux Scholarship

Ashley Walker, 
Northwest 
Mississippi 

Community College

www.SouthernHealthcare.com
301 New Pointe | Ridgeland, MS 39157

T: 601.933.0037 | 800.880.2772 
Successfully Serving Mississippi Since 1993

NursingALD.com
can point you right to that perfect

NURSING JOB!

NursingALD.com

E-mailed Job Leads

Easy to Use

Privacy Assured

Free to Nurses
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Mississippi Nurses Foundation

WISHES & KISSES 2019
A campaign to support Make-A-Wish Mississippi in granting wishes

Our Campaign was a Success!
With the support of nurses, friends of nurses, and nursing students, our 
Wishes and Kisses Campaign was a huge success. We raised over $10,000 to 
grant Jaidyn her wish. Special recognition goes to the following schools of 
nursing for their support: Southwest Mississippi Community College; 
East Central Community College; Holmes Community College; Itawamba 
Community College; Mississippi Organization for Associate Degree Nursing 
- Student Association; Mississippi University for Women; and Pearl River 
Community College.

MNF hosted a party to celebrate with Jaidyn and her family, friends, and 
representatives from Make-A-Wish Mississippi. Jaidyn and her family will be 
cruising on the Disney Cruise to make her Wish come true.

Nurses Touch Lives... and grant wishes

Jaidyn 11 - Byram, MS, 
Wishes to go on a Disney Cruise

Receipt of the MS RN does not mean 
you are a member of MNA. 

Every Mississippi licensed registered nurse and 
advanced practice registered nurse receives the MS 

RN publication FREE; however, receipt of this 
publication is not confirmation of your membership 

in the Mississippi Nurses’ Association.

Join now during our Spring Membership Drive! 

By being a member of MNA, you are actively 
supporting our work to promote excellence and 

protect professional nursing practice in Mississippi. 
Members will attest, supporting MNA - your 

professional nursing organization - is supporting 
your profession and protecting it for the future. 

Join during our membership drive and be placed in 
a drawing for great prizes. Visit our website at 

www.msnurses.org and use our easy on-line 
application, or contact MNA at 601-898-0670.

XF146

Limit Vending-Machine Snacks
Keep a steady supply of healthy snacks on hand. If the vending machine is your 

only option at any given time, choose a more nutritious snack (a granola bar, wheat 
chips, or peanut butter crackers, for instance) instead of candy.

Schedule Routine Mealtimes
Stick to your meal schedule as much as possible. Inconsistent or sporadic meals 

may contribute to fatigue and weight gain. While mealtimes may vary with the 
shift, avoid going longer than six hours between meals.

Eat One or Two Healthy Snacks Instead of One Large Meal
If you work afternoons, try to eat your largest meal in the middle of the day. 

If you work nights, eat lightly throughout your shift and then have a small to 
moderate-sized breakfast. Eating a large or greasy meal can make digestion 
difficult at bedtime.

As nurses, we must know ourselves first and strive to meet our own needs. 
Taking care of you is not a selfish act, rather, staying healthy and taking care of 
yourself is essential to ensure that you are able to remain focused and on top of 
your game for your patients and yourself!
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Mississippi Nurses Foundation

Graduate Academic Programs
· Doctor of Nursing Science (DNS) Research Focused Program
· Doctor of Nursing Practice (DNP)

BSN to DNP
Advanced Practice Roles

• 	 New: Pediatric Nurse Practitioner  – Acute Care or Primary Care
• 	 New: Psychiatric Mental Health Nurse Practitioner
• 	 Adult Gerontology Acute Care Nurse Practitioner
• 	 Adult Gerontology Clinical Nurse Specialist 
• 	 Adult Gerontology Primary Care Nurse Practitioner
• 	 Neonatal Nurse Practitioner 
• 	 Nurse Anesthesia
• 	 Primary Care Family Nurse Practitioner

Aggregate, Systems, and Organizational Roles:
• 	 Executive Nurse Leader
• 	 Public/Community Health

Post Masters DNP
· Master of Science in Nursing (MSN)

• 	 Clinical Nurse Leader
• 	 Nurse Educator

Pursue your DNP degree at the only nursing school within an academic 
health science center that is the only recognized National League for 

Nursing Center of Excellence for Nursing Education in Louisiana.

For more information, please contact Office of Student Affairs: nsstuaffairs@lsuhsc.edu

The Mississippi Nurses Foundation 
Scholarships and Stipends for 2019/2020

Eileen S. & Earl C. Whittemore Advance Practice/Nurse Practitioner Scholarship 
$2,500
Submission deadline is July 8, 2019
Open date - May 1st

MS Nurses Foundation PhD Research Grants up to $10,000
Submission deadline is July 8, 2019
Open date - May 1st

Georgia B. Hall Award of Excellence $500
Submission deadline is November 15, 2019
Open date - September 1st        

Hiawatha and Eunice Northington Memorial Scholarship $1,000
Submission deadline is November 22, 2019
Open date - October 1st 

Arthur L. Davis Scholarly Writing $1,000
Submission deadline is December 6, 2019
Open date - October 1st 

Brantley-Fletcher Award of Hope Book Scholarship $250
Submission deadline is December 13, 2019
Open date - October 1st

Nurse Oneita Dongieux Scholarship $500
Submission deadline is February 7, 2020
Open date - December 1st 

Betty Dickson Health Policy Scholarship up to $2,000
Submission deadline is February 7, 2020
Open date - December 1st 

Martha Douglas Memorial Scholarship $1000
Submission deadline is February 14, 2020
Open date - December 1st 

MNF School of Nursing Scholarship $1000
Submission deadline is March 16, 2020 – Contact your School of Nursing 
Open date - January 1st 

Car Tag Stipends $5,000
Submission deadline is June 12, 2020
Open date - April 1st 

Please visit www.msnursesfoundation.com or 
call (601) 898-0850 for additional information.

http://www.south.edu
http://www.south.edu
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Membership

Mark your calendar 
for our Annual 

Convention!

Oct. 24-25, 2019
MS Coast Coliseum & 

Convention Center
CONNECT WITH MASN!

@MSSTUDENTNURSES

Mississippi Association of Student Nurses

Warm greetings from Mississippi Association of 
Student Nurses! We hope everyone has a safe and 
wonderful summer. There is so much to look forward 
to in the Fall, including our convention in Biloxi with 
the Mississippi Nurses Association. Be sure to follow 
us on Instagram @msstudentnurses and Facebook for 
our giveaways and to be updated with what is going on 
with MASN!

CORNER

Registered Nurses—Position is responsible for nursing 
care, treatment and education of adult, mentally ill patients. 
RNs work with an interdisciplinary treatment team. MS 
license required. Psych experience not required.

PTO = 18 Personal, 12 Medical, 10 - 12 Holidays
- No caps on personal or medical time

- Not a use-or-lose system

Blue Cross Health Insurance - paid by state
- Coverage first day of work

	
	 ☒	 Excellent Retirement Plan	 ☒	 Values Based Culture
	 ☒	 In-Depth, three-week orientation program

M-F 8:00 to 5:00
Call (601) 794-0100 or Fax resume to (601) 794-0208

www.smsh.state.ms.us
EEO/m/f/d/v

To access electronic copies of the  
Mississippi RN, please visit 

http://www.nursingald.com/publications

mailto:nursing%40belhaven.edu?subject=
http://www.belhaven.edu


http://www.forresthealth.org/tour
http://southalabama.edu/nursing
http://proliability.com/88573

