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Resolution:         Commit to Promoting Nursing Leadership Development, 

Resilience, and Retention Across the Multigenerational Nursing 
Workforce 

 

WHEREAS, Mississippi and the nation continue to face critical nursing workforce 
shortages, increased turnover, and unprecedented levels of burnout and moral distress 
among nurses in all practice settings1,2; and 

WHEREAS, evidence demonstrates that effective leadership at every level—from 
bedside to boardroom—enhances nurse engagement, job satisfaction, and workforce 
stability, all of which are essential to high-quality patient care3,4; and 

WHEREAS, burnout, compassion fatigue, and moral distress have contributed to high 
attrition rates, mental health strain, and decreased resilience within the nursing 
profession4; and 

WHEREAS, the nursing workforce now spans multiple generations, creating both 
challenges and opportunities for mentorship, collaboration, and innovation when 
leadership development intentionally values generational diversity5; and 

WHEREAS, fostering professional resilience and supporting leadership capacity in all 
nurses is essential to sustaining the workforce, improving retention, and strengthening 
Mississippi’s healthcare system6; and 

WHEREAS, the Mississippi Nurses’ Association is committed to advocating for the well-
being of nurses through education, leadership development, and professional support 

initiatives that promote excellence in practice and policy7. 
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THEREFORE, BE IT RESOLVED that the Mississippi Nurses’ Association commits to 
promoting leadership development opportunities for nurses at all career stages through 
continuing education, mentorship, and collaboration with healthcare and academic 
partners. 

 
 

THEREFORE, BE IT RESOLVED that the Mississippi Nurses’ Association commits to 
advocate for organizational policies and legislation that prioritize nurse well-being, 
safe staffing, and access to mental health resources for all nurses in Mississippi. 

 
 

THEREFORE, BE IT RESOLVED that the Mississippi Nurses’ Association commits to 
support initiatives that enhance resilience and reduce burnout, including self-care 
education, wellness programs, and recognition of nurse leaders who model professional 
balance and advocacy. 
 
 
THEREFORE, BE IT RESOLVED that the Mississippi Nurses’ Association commits to 
encourage multigenerational collaboration through structured mentorship, shared 
leadership programs, and professional networking opportunities that strengthen 
connections across age groups. 

 
 

THEREFORE, BE IT RESOLVED that the Mississippi Nurses’ Association commits to  
collaborate with state agencies, healthcare organizations, and educational partners to 
advance workforce retention strategies that reward leadership, innovation, and service 
to Mississippi communities. 
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